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Overview and Purpose 
 
The creation of the Civilian Investigative Unit (CIU) was approved and adopted by the School 
Board of Miami-Dade County, Florida, at its November 17, 2004 meeting (Item A4) as a key 
entity in the District’s Personnel Investigative Model (PIM). A revised PIM was adopted by the 
School Board of Miami-Dade County, Florida on September 4, 2019.  The PIM was developed to 
address concerns and incorporate stakeholder recommendations to ensure that District-
initiated investigations are conducted with objectivity, fairness and a full appreciation of 
employee rights, while at the same time maintaining the legal integrity of the investigative 
process.  
 
This guide addresses the authority, procedures, and related processes for investigating serious 
non-criminal allegations referred to the CIU. The procedures set forth in this document are 
intended to guide investigators in promoting equitable, effective, and efficient practices 
regarding the processing of personnel investigations. They are designed to assist in maintaining 
and promoting ethical performance standards in accordance with Federal laws, Florida State 
Statutes, Florida State Board of Education Rules, School Board Policies, and contractual 
stipulations. 
 
To ensure independence and objectivity, the CIU reports to the Chief Auditor, Office of 
Management and Compliance Audits (OMCA). The Chief Auditor reports directly to the School 
Board. 

This manual has been compiled with the efforts and input of various District offices, including 
the Office of Professional Standards (OPS), the School Board Attorney’s Office (SBAO), and the 
OMCA. 
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Function and Authority 
 
The CIU investigates non-criminal incidents of misconduct made against Miami-Dade County 
Public School (M-DCPS) personnel as assigned by the Incident Review Team (IRT).   The CIU will 
not investigate criminal complaints and will refer such complaints to the Miami Dade Schools 
Police Department (M-DSPD). CIU will not investigate complaints of discrimination, harassment, 
and/or retaliation, but will refer these complaints to the Office of Civil Rights Compliance (CRC).   
 
Confidentiality of all investigations and records will be maintained under the provisions of 
applicable State Statutes and School Board Policies with full recognition of the public’s right to 
access once the investigation has been completed and closed (see page 18 - Release of 
Information and Confidentiality for further information).   
 
Areas of Investigative Authority 
 
The CIU has been delegated the authority to investigate violations including, but not limited to 
the following categories: 
 

• Allegations involving violations of School Board Policies, where such violations could 
result in an employee being disciplined.  

 
Allegations involving violation(s) of the Rules of the State of Florida Board of Education: 

  
• Principles of Professional Conduct for the Education Profession in Florida 6A-10.081, 

Florida Administrative Code (FAC), regarding categories that reflect the obligation to 
the student, obligation to the public, and obligation to the profession of education. 
 

• Criteria for suspension and dismissal 6A-5.056 in regards to subparts 1 through 6 
involving immorality, misconduct in office, incompetency, incapacity, gross 
insubordination, willful neglect of duty, and drunkenness. 
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Complaint Intake and Assignment 
 
Incident Review Team (IRT) 
 
Once a non-criminal incident is reported to OPS, a lead sheet will be generated and forwarded 
to the IRT to ensure proper processing and assigning of all cases associated with the PIM.  The 
IRT meets on a daily basis and contacts the appropriate site administrator to gain preliminary 
information regarding the allegation. The IRT reviews the allegation contained in the Incident 
Information (a.k.a. lead sheet) sheet prepared and collectively determines the appropriate 
investigative assignment.  
 
Pursuant to the PIM, the IRT is comprised of representatives from the offices of CIU, CRC, 
District/School Operations, SBAO, OPS, Office of Human Capital (HCM), and the General 
Investigative Unit (GIU) of M-DSPD.  
 
Case Intake 

New cases that have been assigned by the IRT are submitted to CIU via a hard copy of the lead 
sheet and assigned in the PIM database by OPS. The PIM database was designed as a repository 
system for personnel investigations. It allows for quick retrieval of case details, status, and 
historical archival.  
 
Support Staff 

Each lead sheet is placed in a 4-part folder, labeled according to the subject’s last name, first 
name, case and employee number, and the school year.  Support staff will populate the PIM 
database and departmental case and notification log with relevant information. The prepared 
folder will be forwarded to the assigned investigator. 
 
Executive Director 

The Executive Director of the CIU or designee will assign each case to an investigator based 
upon the nature of the allegation, the region it occurred in, and the investigator’s caseload.  
 
Investigator 

The assigned investigator will research the case as necessary by contacting the work location 
administrator(s), witnesses, victim(s), complainant(s) and the subject to gather relevant 
information. The investigator will also request any written statements or other evidence that 
may have been obtained by the work location administrator and schedule interviews. 
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Before the Investigation 
 
After the case has been received, notifications are handled as follows: 
 
Subject 

Although the primary responsibility for subject notification rests with the work location 
administrator, the CIU will also notify the subject in writing. 
 
Subject’s Supervisor 

In accordance with the PIM, OPS will notify the subject’s supervisor of the investigation, the 
investigative entity assigned to the case, and timelines for notifying the subject. 
 
Employee Organizations 

The investigator, as a courtesy, may contact the subject’s employee organization or association 
to inquire if the subject is a member and to advise of the assigned investigation. 
 
Notification Procedures 

Support staff will generate and include a copy of all notification letters in the investigative file. 
Support staff will mail the notification letter via 1) certified mail 2) standard first-class mail.  In 
addition, support staff will email a copy of the notification letter to the subject’s District-issued 
email account after assignment to CIU.   
 
Witnesses, victim(s), and complainants who are District employees will be notified via District 
email. Students who have been identified as a victim or witness will be notified by standard 
mail addressed to the student’s parent/guardian, by email to the parent/guardian’s email (if 
available), or by hand-delivery from the work location administrator.  Non-District victims or 
witnesses shall be notified using the best available contact information.  
 
Filing Procedures  

Support staff will provide the assigned investigator with any mail receipts or other documents 
received by CIU for inclusion in the file. Loose or small documents should be taped to a letter-
sized sheet and added to the file to prevent loss. Both support staff and investigative personnel 
should ensure that the file, all documents, and case evidence are kept safe and secure.  
 
All documents related to an investigation will be copied to the subject’s corresponding network 
folder. This includes, but is not limited to, all notifications, interviews, pictures or video, and the 
final investigative report. Prior to submitting a completed investigation to OPS, support staff 
will scan the entire file and place the electronic copy into the subject’s network folder and 
provide a copy to the School Board Attorney’s Office.  
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Interview Procedures 
 
The investigator will contact the complainant, witnesses, victims, and subject to schedule an 
interview via verbal and/or written request. School administrators have the authority to 
request that students provide written statements. The investigator should always request 
copies of any written statements that may have been obtained by the work location 
administrator for inclusion in the investigative file. 
 
Scheduling Interviews 

The investigator will attempt to contact all interviewees by the best available methods. In the 
case of students, the investigator must obtain signed parent/guardian consent prior to 
contacting or interviewing a student (see page 9). 
 
When making telephone contact, the investigator will: 
 

• Introduce him/herself and the office represented 
• Explain the nature of the call 
• Explain the purpose of the interview 
• Advise of the individual’s right to decline to be interviewed (see page 9) 
• Arrange a time, date, and place for the interview 
• If the interviewee is an M-DCPS employee, advise them of their right to 

representation of their choice   
 

A record of all significant or unsuccessful contact attempts should be documented on the 
Investigative Notes sheet (Z1) of the file (see page 13 – Investigative Notes). 
 
The investigator is free to facilitate the interview based on logistical convenience and in the 
best interest of the employee or student. However, all interviews and meetings shall be 
conducted on M-DCPS owned property and NEVER at a private home or business. If an 
employee declines to be interviewed, the instructions found in the Interview Declined section 
(see page 9) of this manual are to be followed. 
 
Interview Preparation 

Prior to the interview, the investigator will: 
 

• Generate baseline questions  
• Prepare appropriate open-ended questions 
• Prepare potential follow up or clarification questions  

 
The investigator should make an attempt to have all questions answered as thoroughly as 
possible. If needed, ask the interviewee to elaborate or demonstrate as necessary. 
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Conducting Oral Interviews and Preparing Statements 

The investigator may refer to the Sample Interview Script found in this manual as a guide when 
conducting interviews.  
 
The investigator will type the responses of the interviewee during the course of the interview.  
 

1. Clarify: Who, What, When, Where, Why, How 
 

2. DO NOT accept ambiguous answers. Ask follow-up questions to obtain clear responses. 
 

3. Use documents and records to help you form specific questions. Have the interviewee 
affirm the authenticity of presented documents by dating and initialing.  

 
4. Be sensitive to the needs of the interviewee. Allow for rest periods if necessary. 

 
5. If the victim has visible injuries and no pictures have been previously taken, ask 

permission to take a picture of the person’s injury which MUST be taken in the presence 
of an administrator or another witness. 

 
6. Do not allow personal audio, video, camera or other recording equipment of any kind to 

be used by any persons during the interview. 
 

7. Always ask the interviewee to identify additional witnesses, if any. 
 

8. Always ask the interviewee if the subject has made any attempt to interfere or influence 
them in any way. 

 
The investigator will print the statement and review it with the interviewee for accuracy prior 
to closing the interview. If corrections are needed, the investigator will make corrections and 
allow the interviewee to review the statement again for accuracy. Once the interviewee verifies 
that all statements are accurate, the investigator will ask the interviewee and his/her 
representative, if any, to date and sign the statement. 
 
If the interviewee refuses to sign the statement, the investigator will note this fact on the 
statement, which will be signed/dated by the investigator and any witnesses present.  
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Interviews Involving Minors 
 
If a victim/witness/complainant is a minor (under the age of 18), written parent/guardian 
consent must be obtained prior to any interview. A notification letter and consent to interview 
form will be mailed to the minor in care of the parent/guardian to the address of record or 
hand-delivered by the work location administrator to the parent/guardian of the minor. If the 
parent/guardian has an email registered in the system of record, a notification will also be sent 
to the parent/guardian’s email address. The Student Witness: Parent/Guardian Consent for 
Interview form will be included with the Notification letter and must be signed by the 
parent/guardian prior to conducting the interview.  
 
Whenever appropriate, at the request of a parent/guardian, or when other circumstances have 
been brought to the attention of the investigator, the parent/guardian should be encouraged to 
be present to comfort and aid the student during the interview.  
 

Interviews Involving Translators 
 
In cases where the subject requires a translator, the subject is to make arrangements of their 
choice for providing translation services. The District may be able to provide assistance with 
translation services if needed. 
 

Interview Declined 
 
When an oral interview is declined, the investigator shall make an attempt to have the 
subject/witness submit a signed written statement in lieu of an oral interview. The investigator 
will also request copies of any written statements obtained by the work location administrator.  
The investigator will notate the date and time of any interviews that have been declined by a 
subject.   
 
The Subject/Employee will be asked to sign and date: 
 

• The Subject/Employee Interview Agreement/Decline form attesting that they have 
declined to be interviewed. 

 
• The investigator will note in the final report all individuals that declined to be 

interviewed. 
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Sample Interview Script 
 
Introduction:  
 

I am Investigator NAME from the Civilian Investigative Unit assigned to investigate the 
allegations regarding SUBJECT NAME.   

    
Building Rapport (for interviews of students or minors): 
 

Before we begin, tell me a little bit about school.  Do you like your teachers?  What is your 
favorite subject?  What do you like to do on weekends?   

 
Purpose of Interview: 
 

As you may be aware, we are here to discuss what you know about the ALLEGATION(S). 
 
I would like to explain that this interview is CONFIDENTIAL as long as the investigation is 
open.  Once closed, all contents of the investigation become public record, including your 
testimony. However, information that may identify a minor will be redacted (see page 18). 

 
Employee Representation: 

 
You have the right to representation of your choice or to waive that right. You have the 
right to decline to be interviewed. If you choose not to be interviewed, the CIU will reach 
its conclusion without your input. 
 
Employees: You are expected to cooperate with this investigation and provide truthful 
answers. Knowingly providing false information could result in disciplinary action. This 
investigation is CONFIDENTIAL while open, in accordance with Chapter 119, Florida 
Statutes (see page 18). You are PROHIBITED from contacting any complainant(s), 
witnesses or victim(s) with the intent to interfere with this investigation. If it is 
determined that you have interfered or influenced this investigation in any way, you 
may be subject to disciplinary action.  
 
At the end of the oral interview, you will be asked to sign a statement attesting to your 
responses regarding the allegation(s) presented during the interview and will also be 
provided with an opportunity to identify witnesses, if any. 
 
Complete all sections of the [Subject/Employee Interview Agreement/Decline Form]. 
 
NOTE: If interviewee declines to be interviewed, please follow the Interview Declined 
instructions (see page 9). 
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Interviewing Minors:  

A minor WILL NOT be interviewed unless the parent/guardian consents in writing. Prior to 
interviewing students or minors, the investigator will build rapport with the student/minor and 
put them at ease.  If necessary, the investigator will utilize tools that accomplish that goal, such 
as providing paper and crayons for the student/minor to color on.  The investigator must advise 
the parent/guardian of the interview process and their child’s role. All information which could 
be used to identify a student/minor will be redacted from final reports and public disclosure, in 
accordance with Chapter 119, Florida Statutes (see page 18).  
 
Complete all sections of the [Student Witness: Parent/Guardian Consent for Interview form].  

Preferred Interview Sequence: 

1. Complainant/Reporter 
2. Victim(s) 
3. Witnesses 
4. Subject 

 
Interview: 
 

• Ask prepared questions pertaining to allegations. 
• Retrieve or request any documents, pictures, video, or other records that may be 

pertinent to the investigation. 
• Revisit pertinent information that might not have been available or known prior to 

the interview. 
• Provide an opportunity to identify witnesses to the incident. 

 
Closing: 

 
• Review statement for accuracy, chronology, and clarity. Make corrections if needed 
• Subject: Explain M-DCPS policy on retaliation/reprisal and instruct the interviewee 

on where to obtain further information 
• Inform interviewee of next steps 
• Address any concerns, issues, or questions  
• Provide your contact information  
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The Investigative Report 
 
Once all information and details are analyzed, the investigator will prepare an investigative 
report.  
 
Individuals Involved: 
 

• List reporter, complainants, victim(s), witnesses, including title, employee and/or 
student number. 
 

Allegations: 
 

• The allegation(s) shall be inserted verbatim from the lead sheet or, preferably, by 
copy/paste from SPAR. The investigator must note the specific School Board Policies 
that have been allegedly violated. 

 
Investigative Narrative: 
 

• Document how all parties have been notified. 
• Note the interview date, location, and time. 
• Identify the role of the interviewee (i.e. reporter, witness, victim, complainant, etc.). 
• Indicate if the interviewee is a minor and if anyone else was present. 
• Document and reference any evidence received. 
• End each interview narrative with a statement indicating whether the interviewee 

corroborates the allegation(s) along with an explanation, if necessary. 
 
Investigative Finding: 
 

• An investigative finding shall be rendered after a review of all of the facts, 
documentation, and examination of the appropriate School Board Policies. The 
investigator must ensure that all documentation and evidence needed to support 
the finding(s) has been included and properly referenced in the investigative file. 
 

• The finding will indicate a determination of Probable Cause, No Probable Cause, or 
Unfounded (see Determining Findings, Page 13). 

 
Investigative Delays: 
 

• See Investigative Delays, page 16 
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Determining Findings: 
 

• After preparing the investigative report and reviewing all of the facts, the 
investigator must make a determination of Probable Cause, No Probable Cause, or 
Unfounded for each policy cited. 
 

o A recommendation of Probable Cause is warranted when, after examination 
of the evidence, it is more likely than not that the alleged incident occurred.  
 

o A recommendation of No Probable Cause is warranted when there is an 
absence of probable cause.  

 
o A recommendation of Unfounded indicates an unsupported allegation that is 

baseless or is an unsupported accusation.   
 
Exhibits: 
 
Interviews, statements, pictures, and other evidence that is collected during the investigative 
process must be included in the subject’s case file and appropriately referenced within the 
report. 
 
Any immaterial documentation received that is not used or referenced in the report, shall be 
attached to the third panel of the 4-part folder. 

 
Video or audio evidence will be copied to a compact disc (CD/DVD), included in the file, and 
referenced in the report. Notations will be made to indicate critical time indexes on video or 
audio files to facilitate the review process. 
 
Investigative Notes: 
 
In addition to any documentation that may be received but is not referenced in the report, an 
INVESTIGATIVE NOTES sheet will be included in the third panel of the 4-part folder. This sheet 
should be used to note (in detail) all delays and their cause, specific contact attempts, or any 
other relevant elements affecting the case and timely completion.  
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Case Review 
 
Investigator’s Review: 
 
Upon making a recommendation of Probable Cause, No Probable Cause, or Unfounded, the 
investigator will review the entire case file to address any errors, accurate event chronology, 
and that all items properly relate to a fair and thorough investigation of the case.  
 
The investigator will ensure that ALL pertinent documents, records, and evidence have been 
included in the investigative file, including all interviews, contacts, records, exhibits, pictures, 
documents, correspondence, and other evidence. All exhibits shall be properly cross-referenced 
within the report. 
  
Pursuant to Florida Statutes Chapter 119 – Public Records (see page 18) and School Board 
Policy 8350 – Confidentiality, confidential documents shall be protected from public disclosure. 
Such documents include, but are not limited to, health or medical information, prior referrals or 
allegations from CRC or the Employee Assistance Program, psychological evaluations, and 
communication with the legal department. Confidential documents shall be marked as 
CONFIDENTIAL.  
 

Secondary Review 
 
Once the file has been completely prepared and thoroughly reviewed for completeness and 
accuracy by the assigned investigator, the file will be submitted to the Executive Director for 
review. 
 
Upon receiving the investigative report, the Executive Director will conduct a final review to 
verify that: 
 
All investigative steps follow the procedures set forth in this manual: 

1. The evidence warrants the determination of Probable Cause, No Probable Cause, or 
Unfounded. 

2. All witnesses have been interviewed and their statements included in the 
investigative report. 

3. The investigative report is free of errors. 
4. The investigation has been conducted in accordance with applicable procedures. 
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The Executive Director will make recommendations to the investigator and suggest revisions to 
the report as necessary. The investigator will make corrections and resubmit the report to the 
Executive Director prior to the case being transmitted to OPS. 
 
The investigator and Executive Director will sign the report upon final approval and the 
investigative file will be submitted to Support Staff for final closeout processing.  
 
Closeout includes returning the case to OPS in the PIM, updating the internal case log, and 
placing a scanned copy of the entire file into the subject’s network folder.  
 
 

Legal Opinions and Guidance 
 
If an investigator has a legal question during the course of an investigation, the investigator, in 
consultation with the Executive Director, can direct those questions to the School Board 
Attorney’s Office (SBAO) for guidance. 
 
Significant requests for guidance should be made in writing. The investigator will note any such 
requests for legal guidance in the report.   
 
If necessary, the investigator and Executive Director will meet to discuss the opinions and 
recommendations resulting from legal review. The investigator will give primary consideration 
to recommendations and clarifications made by the SBAO. 
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Investigative Delays 
 
Case management processes will be implemented to ensure the timeliness of investigations. 
The investigative timeframe is 45 business days in which to complete all phases of the 
investigation, including review. 
 
Unusual or extenuating circumstances that may impact the CIU’s ability to comply with the 45-
day timeline include, but are not limited to: 
 

• Illness, absence/leave of complainant, victims, witnesses, subject, or investigator  
• Board approved holidays and recess periods, such as spring, summer, and winter 
• Workers’ compensation absences 
• An extensive list of interviewees 
• Unavailability of employee representation, such as a union or legal representative. 

 
All delays will be documented in writing within the INVESTIGATIVE NOTES section of the report. 
 
Investigators: 
 
Investigators are expected to properly manage their workload and to communicate with the 
Executive Director regarding any factors or issues that impact the inability to adequately 
comply with the established guidelines and timeframes. 
 
Internal: 
 
If it appears that an investigation will not meet the investigative timeframe established, it is the 
responsibility of the investigator to notify the Executive Director as soon as possible. 
 
Upon meeting with the Executive Director or designee, a recommended plan of action will be 
implemented, which will include providing instructions that will assist the investigator in 
completing the investigation. The CIU will not compromise the integrity of an investigation in 
order to meet the 45-business day timeline due to issues which are beyond its control.  
 
External: 
 
When an investigation will not meet the 45-work day timeframe, the Executive Director will 
notify OPS of the delay. 

 
The Executive Director will work with the investigator to bring the case to closure as 
expeditiously as possible. 
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Quality Control 
 
The Investigator and support staff will verify and initial the appropriate sections of the Quality 
Control Checklist of every case prior to submission for review by the Executive Director or 
designee. Subsequently, the Executive Director or designee will verify and initial the 
appropriate sections of the Quality Control Checklist.  
 
The Executive Director may identify and evaluate trends within the CIU and among 
investigators to revise strategies and operational processes as necessary.  

 
Statistics regarding caseload, closures, and noteworthy information pertaining to the CIU will be 
reported to the Chief Auditor for inclusion in the OMCA’s Activity Report and presented to the 
Audit and Budget Advisory Committee.  An annual report will be submitted to the Chief Auditor 
summarizing the CIU’s fiscal year activity. 
 

Case Transfers 
 
Internal: 
 
There may be instances when cases need to be transferred to another investigator. Such 
instances include, but are not limited to, an illness of the investigator, vacation/extended leave, 
when a conflict of interest arises, or as determined by the Executive Director. 
 
Upon becoming aware that an investigation may need to be transferred, the investigator must 
advise the Executive Director as soon as possible. Cases will not be transferred without review 
and authorization from the Executive Director. 
 
External: 
 
There may be instances, including but not limited to, the resignation, retirement, or passing of a 
subject that may necessitate a revisit by the IRT for appropriate case disposition and/or closure.  
 
It is also possible that during the conduct of an investigation, the investigator may uncover 
evidence or information (such as criminal activity or Civil Rights violations) that warrant 
reassignment of the case to another investigative unit.  
 
The CIU is not authorized to conduct criminal investigations or investigations involving 
allegations of harassment or discrimination. The investigator will bring the finding to the 
attention of the Executive Director who will return the case back to the IRT for reassignment.  
Accordingly, a determination of Probable Cause, No Probable Cause, or Unfounded, will not be 
made by the CIU. 
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Release of Information and Confidentiality (Chapter 119, FS.) 
 
Employee: 
 
Employees who are victims, witnesses, or complainants may contact the assigned investigator 
of a case to obtain general information pertinent to their involvement in the case, and/or to 
confirm interview dates and time, etc.   
 
Employee’s Supervisor: 
 
The employee’s supervisor will be advised of the allegation made against personnel assigned to 
their worksite by OPS. Upon completion of an investigation, OPS will advise the work location 
administrator of the investigative unit’s recommended determination(s). 
 
Public: 
 
Pursuant to Florida Statutes, Chapter 119 – Public Records, all investigations are confidential 
while open and become subject to public record laws once the investigation is closed.  
 
Upon completion of an investigation, the entire investigative file including all statements, 
evidence, and a final determination is submitted to OPS.  
 
Investigators will not respond to or provide comments to the media on behalf of CIU or 
themselves regarding investigative findings or a case status unless approved by the Chief 
Auditor. Such requests shall be referred to OPS and/or the Office of Communications/Public 
Information as appropriate. 
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Transfer of Investigative Files 
 
When an investigative file changes hands, “Chain of Custody” should be acknowledged by the 
receiving individual and department. 
 

Complaint Withdrawal 
 
Upon receiving notice that a complainant wishes to withdraw a complaint, the complainant 
must complete and sign a Withdrawal of Complaint form or submit the withdrawal in writing. 
The withdrawal will be added to the case file. 
 
NOTE: A complainant’s withdrawal does not preclude CIU from continuing its investigation. 
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The School Board of Miami-Dade County, Florida adheres to a policy of nondiscrimination in 
employment and educational programs/activities and strives affirmatively to provide equal 
opportunity for all as required by: 
 
Title VI of the Civil Rights Act of 1964 - prohibits discrimination on the basis of race, color, religion, or 
national origin. 
 
Title VII of the Civil Rights Act of 1964 as amended - prohibits discrimination in employment on the 
basis of race, color, religion, gender, or national origin. 
 
Title IX of the Education Amendments of 1972 - prohibits discrimination on the basis of gender. 
Age Discrimination in Employment Act of 1967 (ADEA) as amended - prohibits discrimination on the 
basis of age with respect to individuals who are at least 40. 
 
The Equal Pay Act of 1963 as amended - prohibits gender discrimination in the payment of wages to 
women and men performing substantially equal work in the same establishment. 
 
Section 504 of the Rehabilitation Act of 1973 - prohibits discrimination against the disabled. 
 
Americans with Disabilities Act of 1990 (ADA) - prohibits discrimination against individuals with 
disabilities in employment, public service, public accommodations, and telecommunications. 
 
The Family and Medical Leave Act of 1993 (FMLA) - requires covered employers to provide up to 12 
weeks of unpaid, job-protected leave to "eligible" employees for certain family and medical reasons. 
 
The Pregnancy Discrimination Act of 1978 - prohibits discrimination in employment on the basis of 
pregnancy, childbirth, or related medical conditions. 
 
Florida Educational Equity Act (FEEA) - prohibits discrimination on the basis of race, gender, national 
origin, marital status, or handicap against a student or employee. 
 
Florida Civil Rights Act of 1992 - secures for all individuals within the state freedom from 
discrimination because of race, color, religion, sex, national origin, age, handicap, or marital status. 
 
Title II of the Genetic Information Nondiscrimination Act of 2008 (GINA) - prohibits discrimination 
against employees or applicants because of genetic information. 
 
Boy Scouts of America Equal Access Act of 2002 – no public school shall deny equal access to or a fair 
opportunity for groups to meet on school premises or in school facilities before or after school hours, or 
discriminate against any group officially affiliated with Boy Scouts of America or any other youth or 
community group listed in Title 36 (as a patriotic society). 
 
Veterans are provided re-employment rights in accordance with P.L. 93-508 (Federal Law) and Section 
295.07 (Florida Statutes), which stipulate categorical preferences for employment. 
 
In Addition: School Board Policies 1362, 3362, 4362, and 5517 - Prohibit harassment and/or 
discrimination against students, employees, or applicants on the basis of sex, race, color, ethnic or 
national origin, religion, marital status, disability, genetic information, age, political beliefs, sexual 
orientation, gender, gender identification, social and family background, linguistic preference, pregnancy, 
and any other legally prohibited basis. Retaliation for engaging in a protected activity is also prohibited. 
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MIAMI-DADE COUNTY PUBLIC SCHOOLS 
 

Office of Civilian Investigative Unit (CIU) 
School Board Administration Building 

1450 N.E. 2nd Avenue, Room 562 
Miami, Florida 33132 

 
Telephone: (305) 995-1269  Fax: (305) 523-0010 

http://ciu.dadeschools.net 
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